
The IRS set the 2026 standard retirement account contribution limit at $24,500. 
Those who are turning age 50 or older in 2026 are eligible to make additional catch-up contributions, with amounts varying 
by age. If you’re turning age 50−59 or age 64+ in 2026, you can contribute an additional $8,000 above the standard limit. If 
you're turning age 60−63 in 2026 you can contribute an additional $11,250.

New in 2026: If your 2025 wages* were more than $150,000 from your current employer, the IRS requires catch-up 
contributions to be made on a Roth after-tax basis. 

Below are the total contribution amounts employees can make to an employer-sponsored retirement account in 2026.

IRS contribution limits
for 2026

IRS contribution limitAge in 2026
$24,500Under 50

$32,50050−59

$35,75060−63

$32,50064 and above

Your money has the potential to grow through the power of compounding interest. 
That growth can help offset increases in the cost of living. Saving more may bring 
you closer to the kind of retirement you want and deserve.

Starting or increasing your plan contributions is easy.
• Not enrolled? Visit tiaa.org/enroll.

• To increase your contributions, complete your employer's contribution form.

Why save more?

Give your investments more potential.
Meet with a TIAA financial consultant to see if your savings 
are on track. Visit tiaa.org/schedulenow or scan the QR code. 
You can also call 800-842-2252, 8 a.m. to 10 p.m. (ET).

*Wages are defined as W2-Box 3, Social Security wages.

https://www.tiaa.org/public/enroll-search?utm_source=pdf&utm_medium=pdf&utm_campaign=us_tb2c_advi_cser_prntproprietary_prnt_print_prtp_cc-institutional_irslimitsenroll&utm_term=prntproprietary&utm_content=irslimitsenroll
https://www.tiaa.org/public/login/schedule-meeting?utm_source=pdf&utm_medium=pdf&utm_campaign=us_tb2c_advi_cser_prntproprietary_prnt_print_prtp_cc-institutional_2026irslimits&utm_term=prntproprietary&utm_content=2026irslimits


Distributions from 403(b) plans before age 59½, severance from employment, death, or disability may be prohibited, limited, and/or subject to substantial tax 
penalties. Different restrictions may apply to other types of plans.

This material is for informational or educational purposes only and is not fiduciary investment advice, or a securities, investment strategy, or insurance product 
recommendation. This material does not consider an individual’s own objectives or circumstances, which should be the basis of any investment decision.

Investment products may be subject to market and other risk factors. See the applicable product literature or visit tiaa.org for details.

Investment, insurance and annuity products are not FDIC insured, are not bank guaranteed, are not bank deposits, are not insured by any federal government 
agency, are not a condition to any banking service or activity, and may lose value.

The TIAA group of companies does not provide legal or tax advice. Please consult your tax or legal advisor to address your specific circumstances.

TIAA-CREF Individual & Institutional Services, LLC,Member FINRA, distributes securities products.
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