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Working for the Weider Community Engagement Office not only provides an employment opportunity, it also provides a learning opportunity for students. Student employees are introduced to a professional environment and tasks that build transferrable skills such as communication and teamwork, critical thinking and problem solving, equity and inclusion, leadership, organizational/planning, and technology. (See the Nazareth Student Employee Handbook for a more detailed description of benefits and student learning outcomes of student employment.) 

A performance appraisal is a way to provide feedback to student employees regarding their performance on the job, both positive and constructive. The performance appraisal allows for an intentional conversation about the student’s performance in their employment role and how they are meeting the expectations of their job. 

Both student employees and supervisors are asked to rate student performance in the areas of:
· Productivity and Quality of Work
· Reliability and Responsibility
· Professionalism, and 
· Leadership Skills. 
There is an opportunity for the student as well as the supervisor to share thoughts around the work experience, areas of growth, and future goals in the position. This feedback will be provided in the spirit of supporting the student in their professional growth and career journey, and enhancing their employment experience. 

This feedback form will be completed shortly after the first half of the school year, and revisited at the end of the school year (or the following year if the student will be returning to the same position) to see if progress has been made towards any goals that were set, or if goals or expectations should be adjusted. 
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