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Changemaker Identity
Changemakers believe in the possibility
of positive change. They model this
behavior and create space for others to
do the same.

Self-Awareness
Changemakers cultivate a deep

understanding of their own
experiences, intentions, «
strengths, limitations, insights

’

and biases. They use this
understanding to evaluate
information, analyze issues, and
make informed decisions.

Well-Being

Changemakers cultivate and sustain
personal well-being in order to
effectively create change in their
communities. Well-being in this
sense is about more than being
happy. It is having a sense of
purpose and satisfaction across
emotional, intellectual, physical,
environmental, financial, and
spiritual dimensions of health.
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Perseverance

Changemakers recognize that leaders will
face challenges and at times feel uncertain of
the next step. Driven by the commitment to

achieve their mission, changemakers work to

Global
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Inclusivity
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become comfortable with ambiguity and
persevere through challenges.
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Empathy

Changemakers build
relationships of trust,
collaboration, and
engagement by cultivating a
deep understanding of
others' feelings as well as
experiences.

Global Citizenship
Changemakers actively seek
to understand historical and
social factors that influence
issues of the 21st century.
Working with people across
borders and cultural divides,
Changemakers acknowledge
and respond to those factors
and issues while developing
respect and appreciation for
other nations and cultures.

Changemakers actively seek to involve
all stakeholders in changemaking, value
diverse perspectives, and pursue

equitable impact.





