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There were 30 seniors in the Nazareth College Department of Social Work’s spring 2014 undergraduate cohort.  However, there are 28 field evaluations included in this summary because two students are still in the process of completing their field placement at this time. The evaluation rating scale utilized by field instructors is:
1
Student does not meet expectations in this area.

2
Student sometimes meets expectations in this area.

3
Student meets expectations in this area.

4
Student is functioning above expectations in this area.

5
Student excels in this area.
N/O
No opportunity to evaluate.
At the mid-semester point, field instructors are asked to address and correct any practice behaviors rated below a “3” and any practice behaviors rated a “N/O” (no opportunity to evaluate).
In 2014, the highest valid means are associated with the following practice behaviors:

Practice Behavior 10.2 (Mean: 4.79)
Uses empathy and other interpersonal skills.

Practice Behavior 5.4 (Mean: 4.61)
Recognizes that each person, regardless of position in society, has basic human rights, such as freedom, safety, privacy, and adequate standard of living, health care, and education.

Practice Behavior 1.4 (Mean: 4.54)
Demonstrates professional roles and boundaries.

Practice Behavior 4.3 (Mean: 4.54)
Recognizes and communicates understanding of the importance of difference in shaping life experiences.

Practice Behavior 1.3 (Mean: 4.46)
Attends to professional roles and boundaries.

Practice Behavior 4.2 (Mean 4.46)
Gains sufficient self-awareness to minimize the influence of personal biases and values in working with diverse groups.

Practice Behavior 10.5 (Mean 4.46)
Assess client strengths and challenges.

Practice Behavior 10.8 (Mean 4.46)
Helps clients achieve goals and enhance well-being.

Practice Behavior 4.4 (Mean 4.43)

Views herself/himself as a learner and engages those she/he works with as informants and uses supervision to address personal bias.
The lowest valid means also exceed the program benchmark of a 3.0 but should be noted. These slightly lower means are associated with the following practice behaviors:
Practice Behavior 9.2 (Mean: 3.96) 

Provides leadership in promoting changes in service delivery and practice to improve the quality of social services.

Practice Behavior 6.2 (Mean 4.00)

Uses research evidence to inform practice.
Practice Behavior 10.11 (Mean 4.00)
Facilitates transitions and endings.

Practice Behavior 6.1 (Mean 4.04)
Uses practice experiences to inform scientific inquiry.

Practice Behavior 7.1 (Mean 4.04)

Utilizes conceptual frameworks to guide the processes of assessment, intervention, and evaluation.

It is also important to note competencies in which field instructors appear more likely to indicate they had “no opportunity to evaluate” a particular practice behavior.  These competencies appear to be:

Competency 1.5: Makes effective use of supervision. (N=1)
Competency 2.3: Applies strategies of ethical reasoning and decision-making to resolve ethical dilemmas. (N=1)
Competency 5.3: Engages in practices that advance social and economic justice. (N=1)
Competency 6.1: Uses practice to experiences to inform scientific inquiry. (N=1)
Competency 6.2: Uses research evidence to inform practice. (N=1)
Competency 8.1: Analyzes, formulates, and advocates for policies that advance social well-being. (N=1)
Competency 8.2: Collaborates with clients and other for effective policy action. (N=1)
Competency 9.1: Research, assess, and critically evaluate changing community and population trends to recommend interventions. (N=1)
The remainder of this summary includes a detailed overview of field instructor ratings as well as narrative field instructor feedback.

Detailed Field Instructor Ratings

Rating scale:
     1
Student does not meet expectations in this area.


     2
Student sometimes meets expectations in this area.


     3
Student meets expectations in this area.


     4
Student is functioning above expectations in this area.


     5
Student excels in this area.

N/O 
No opportunity to evaluate.

Competency 1:  Identify as a professional social worker and conduct oneself accordingly. 
	
	Responses  % / (n)
	Mean

	
	1
	2
	3
	4
	5
	N/O
	

	1.1
Advocates for client access to services of social work
	--
	--
	14.3
(4)
	42.9
(12)
	42.9

(12)
	--
	4.29

	1.2
Practices personal reflection and self-regulation to assure continual professional development.
	--
	--
	17.9
(5)
	39.3
(11)
	42.9
(12)
	--
	4.25

	1.3
Attends to professional roles and boundaries.
	--
	--
	3.6
(1)
	46.4
(13)
	50
(14)
	--
	4.46

	1.4
Demonstrates professional demeanor in behavior, appearance, and communication.
	--
	--
	3.6
(1)
	39.3
(11)
	57.1
(16)
	--
	4.54

	1.5
Makes effective use of supervision.
	--
	--
	10.7
(3)
	35.7
(10)
	50
(14)
	3.6
(1)
	4.41

	1.6
Practices an awareness of self and the ability to use self.  
	--
	--
	14.3
(4)
	32.1
(9)
	53.6
(15)
	--
	4.39


Competency 2:  Apply social work ethical principles to guide his/her professional practice.

	
	Responses  % / (n)
	Mean

	
	1
	2
	3
	4
	5
	N/O
	

	2.1
Recognizes and manages personal values in a way that allows professional values to guide practice.
	--
	--
	14.3
(4)
	32.1
(9)
	53.6
(15)
	--
	4.39

	2.2
Abides by and is knowledgeable of the standards of the NASW Code of Ethics.  
	--
	--
	14.3
(4)
	39.3

(11)
	46.4
(13)
	--
	4.32

	2.3
Applies strategies of ethical reasoning and decision-making to resolve ethical dilemmas.
	--
	--
	21.4
(6)
	25
(7)
	50
(14)
	3.6
(1)
	4.30


Competency 3:  Apply critical thinking to inform and communicate professional judgments.

	
	Responses  % / (n)
	Mean

	
	1
	2
	3
	4
	5
	N/O
	

	3.1
Distinguishes, appraises, and integrates multiple sources of knowledge, including research-based knowledge and practice wisdom.  
	--
	--
	21.4
(6)
	50

(14)
	28.6
(8)
	--
	4.07

	3.2
Analyzes models of assessment, intervention, and evaluation.
	--
	3.6
(1)
	14.3
(4)
	53.6
(15)
	28.6
(8)
	--
	4.07

	3.3
Demonstrates effective oral and written communication in working with individuals, families, groups, organizations, communities, and colleagues.  
	--
	--
	21.4
(6)
	35.7
(10)
	42.9
(12)
	--
	4.21

	3.4
Demonstrates good problem-solving skills.
	--
	--
	21.4
(6)
	39.3

(11)
	39.3
(11)
	--
	4.18


Competency 4:  Engage diversity and difference in practice.

	
	Responses  % / (n)
	Mean

	
	1
	2
	3
	4
	5
	N/O
	

	4.1
Recognizes the extent to which a culture’s structures and values may oppress, marginalize, alienate, or create or enhance privilege and power.  
	--
	--
	3.6
(1)
	57.1
(16)
	39.3
(11)
	--
	4.36

	4.2
Gains sufficient self-awareness to minimize the influence of personal biases and values in working with diverse groups.
	--
	--
	3.6
(1)
	46.4
(13)
	50

(14)
	--
	4.46

	4.3
Recognizes and communicates their understanding of the importance of difference in shaping life experiences.  
	--
	--
	3.6
(1)
	39.3
(11)
	57.1
(16)
	--
	4.54

	4.4
Views herself/himself as a learner and engages those s/he works with as informants and uses supervision to address personal bias.
	--
	--
	14.3
(4)
	28.6
(8)
	57.1
(16)
	--
	4.43


Competency 5:  Advance human rights and social and economic justice.
	
	Responses  % / (n)
	Mean

	
	1
	2
	3
	4
	5
	N/O
	

	5.1
Understands the forms and mechanisms of oppression and discrimination.  
	--
	3.6

(1)
	3.6

(1)
	60.7
(17)
	32.1
(9)
	--
	4.21

	5.2
Advocates for human rights and social justice.  
	--
	--
	17.9
(5)
	46.4
(13)
	35.7
(10)
	--
	4.18

	5.3
Engages in practices that advance social and economic justice.  
	--
	--
	14.3
(4)
	46.4
(13)
	35.7
(10)
	3.6

(1)
	4.22

	5.4
Recognizes that each person, regardless of position in society, has basic human rights, such as freedom, safety, privacy, and adequate standard of living, health care, and education.
	--
	--
	3.6

(1)
	32.1
(9)
	64.3
(18)
	--
	4.61


Competency 6:  Engage in research-informed practice and practice-informed research.

	
	Responses  % / (n)
	Mean

	
	1
	2
	3
	4
	5
	N/O
	

	6.1
Uses practice experiences to inform scientific inquiry.    
	--
	--
	25
(7)
	42.9
(12)
	28.6
(8)
	3.6

(1)
	4.04

	6.2
Uses research evidence to inform practice.    
	--
	--
	28.6
(8)
	39.3
(11)
	28.6
(8)
	3.6

(1)
	4.00


Competency 7:  Apply knowledge of human behavior and the social environment.

	
	Responses  % / (n)
	Mean

	
	1
	2
	3
	4
	5
	N/O
	

	7.1
Utilizes conceptual frameworks to guide the process of assessment, intervention, and evaluation.    
	--
	3.6

(1)
	21.4
(6)
	42.9
(12)
	32.1
(9)
	--
	4.04

	7.2
Critiques and applies knowledge to understand the person and environment.   
	--
	--
	14.3
(4)
	46.4
(13)
	39.3
(11)
	--
	4.25

	7.3
Utilizes knowledge about human behavior across the life course.   
	--
	--
	10.7
(3)
	50
(14)
	39.3
(11)
	--
	4.29


Competency 8:
Engage in policy practice to advance social and economic well-being and to deliver effective social work services.

	
	Responses  % / (n)
	Mean

	
	1
	2
	3
	4
	5
	N/O
	

	8.1
Analyzes, formulates, and advocates for policies that advance social well-being.  
	--
	--
	17.9
(5)
	53.6
(15)
	25
(7)
	3.6

(1)
	4.07

	8.2
Collaborates with clients and others for effective policy action.  
	--
	3.6

(1)
	14.3
(3)
	46.4
(13)
	32.1
(9)
	3.6

(1)
	4.11

	8.3
Understands that policy affects service delivery.  
	--
	--
	10.7
(3)
	46.4
(13)
	42.9
(12)
	--
	4.32


Competency 9:  Respond to contexts that shape practice.

	
	Responses  % / (n)
	Mean

	
	1
	2
	3
	4
	5
	N/O
	

	9.1
Research, assess, and critically evaluate changing community and population trends to recommend interventions.
	--
	3.6

(1)
	21.4
(6)
	32.1
(9)
	39.3
(11)
	3.6

(1)
	4.11

	9.2
Provides leadership in promoting changes in service delivery and practice to improve the quality of social services.  
	--
	--
	28.6
(8)
	46.4
(13)
	25
(7)
	--
	3.96

	9.3
Understands how communities impact practice.  
	--
	--
	14.3
(4)
	39.3
(11)
	46.4
(13)
	--
	4.32


Competency 10:
Engage, assess, intervene, and evaluate with individuals, families, groups, organizations, and communities.
	
	Responses  % / (n)
	Mean

	
	1
	2
	3
	4
	5
	N/O
	

	Engagement
	
	
	
	
	
	
	

	10.1
Substantively and affectively prepares for action with individuals, families, groups, organizations, and communities.
	--
	--
	17.9
(5)
	32.1
(9)
	50
(14)
	--
	4.32

	10.2

Uses empathy and other interpersonal skills.
	--
	--
	--
	21.4

(6)
	78.6

(22)
	--
	4.79

	10.3
Develops a mutually agreed-upon focus of work and desired outcomes.
	--
	--
	14.3

(4)
	35.7

(10)
	50

(14)
	--
	4.36

	Assessment
	
	
	
	
	
	
	

	10.4
Collects, organizes, and interprets client data.
	--
	--
	17.9

(5)
	35.7

(10)
	46.4

(13)
	--
	4.29

	10.5
Assesses client strengths and challenges.
	--
	--
	7.1

(2)
	39.3

(11)
	53.6

(15)
	--
	4.46

	10.6
Develops mutually agreed-upon intervention goals and objectives.
	--
	--
	10.7

(3)
	53.6

(15)
	35.7

(10)
	--
	4.25

	10.7
Selects appropriate intervention strategies.
	--
	--
	14.3

(4)
	57.1

(16)
	28.6

(8)
	--
	4.14

	Intervention
	
	
	
	
	
	
	

	10.8
Helps clients achieve goals and enhance well-being.
	--
	--
	7.1

(2)
	39.3

(11)
	53.6

(15)
	--
	4.46

	10.9
Selects and implements evidence-based interventions.
	--
	--
	25

(7)
	42.9

(12)
	32.1

(9)
	--
	4.07

	10.10
Negotiates, mediates, and advocates change with clients.  
	--
	--
	17.9

(5)
	42.9

(12)
	39.3

(11)
	--
	4.21

	10.11
Facilitates transitions and endings.
	--
	--
	35.7

(10)
	28.6

(8)
	35.7

(10)
	--
	4.00

	Evaluation
	
	
	
	
	
	
	

	10.12
Critically analyzes, monitors, and evaluates interventions.  
	--
	--
	25

(7)
	35.7

(10)
	39.3

(11)
	--
	4.14


Narrative Feedback 
Comments on student’s progress in meeting her/his professional goals for learning:

Field instructor comments indicate all students made considerable growth personally and professionally during their placements.  All students were able to meet most goals set in their learning contracts and many were able to exceed their goals and field instructor expectations. In addition, several field instructors commented that the students demonstrated exceptional communication skills, both oral and written. Many supervisors commented that the students became assets to their agencies.

Comments on performance and/or knowledge areas in which the student excelled:
Comments indicate all students demonstrated professionalism, dressing appropriately and respecting professional boundaries. In addition to commenting on students’ strong communication skills, most supervisors commented on the exceptional engagement and assessment skills students demonstrated in their placements. 
Comments on areas in which the student needs continued growth and improvement:
Field instructor comments indicate most students do not have any specific area that they need to improve. Instead, many supervisors noted that students need to gain more overall experience to continue to grow and improve personal and professional skills as they enter the field or continue their education. In addition, many noted that students need to continue to practice self-awareness in order to improve professional confidence, as well as to become more mindful of their verbal and non-verbal language.
Comment on student’s potential for graduate study in social work and/or ability to enter the field at a beginning level of social work practice:  
Field instructor comments suggest all students have the necessary motivation, skills, and passion to continue their education in a graduate program. Additionally, a large number of supervisors noted that they would recommend their students for an entry-level social work position due to their skill set, passion, and exceptional work demonstrated during the course of their placements. Many field instructors indicated that the students became assets and leaders within their field placements.
